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1. This Workinz Group has aidressed itself to the subject of Health

Insurance and Medical Benefits with the intent of recommending benefits -
primarily for members of the "Career Develospment Program,” This i based
on the belief that the Ageney must provide specific advantages to members
of this program over and sbove thoss inhereat in a wellemanaged Persomnsl
Progras, and available to the balsmoe of CIA smployees,

2. The Werking Grour considered completie medical care and hospitali-
zation for CIA caresr employees snd their dependents similar %o the
medical care given members of the Armed Services., As no preoedent exists
for providing such care to civilians, and as leglslation would be requirsd
for its adopltion by the Agzency it was demmsd impractical of further cone
u&a&im at this time, However, the Working Group recommends that after
the caresr program has been in operation lon: enough to have proven sound,
_the Agency examine the desirability and practicality of providing full
7medicsl care and hospitalization for CIA carser esployees amd thair
dependants.

3. The Federal Employess Cospensation Act provides for parmanent
dieability benefits for CIA emplaysss where the disability results fron
the performance of officizl duties. Alse, duab:iliiy retirenent for
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o ﬁ*m sot coming under the Compemsation Aet is provided for under the
givid Service Rotiremsat Aet, The amount of the ammiity iz based on
the employse's salary and length of service. New leglslation would be
uqairad to sxtend the coverage of ths Compensation Aet to disabilities

£
b

= S e ———— 2 T
b3

JOB NO.

mt resulting from the perforsmance of offfeial duties, Thersfore, this

TREYV DATLLO.

NO, PGE_ il

REV CL&SS C—REV CO

IN CLASS] TECL

N

-

h’D|578-o3578Amag§§t§ R

Approved For Release 2001/08/15 : é|
SECURITY It f’RMATlON



IA-RDP78-03578AQQ0200010039-8

Approved For Ralease 20(35?

4 Y BT
ENRMATIN N

ll"r1
V::?

nded for consideration at this tins,
mammuwmmcmmmmmuwmm
ks The Working Group feels that it is desirable to contimee health
insuranos along the limes of Government Employses Heslth M&mgﬂaﬁ, or
Uroup Hospitalization Inverance, for all CIA emplayees. Howsver, it be~
lieves m& more liberal benefits at substantially the same premiums
should be provided for members of ths "Career Bmlnmt Frogram®,
This would be a concrete bemelit for the members apd should be aotuarially
- Justified as they would constitute a stable group of picked individusls,
This is attainable without legislation and could be put in operatien
immedistely by the Agency itself by providing sufficient unvouchered
mmmimmam. TMMW&WMWW
&8 premioms accumulated, It 15 reccemended that this be adepted.
5+ It is farther recommended that the Medical Offiee provide a
mxeummmmmuwmmatsmcm
ﬁmlmﬁ Program. Uhere possible provision should be mads feor loeal
m&m of members who are awsy fra: HWashingion for sxtended periods,
M%iamtmaibh, Mmswmmdmmu
they mturn to an area where exmmining facilities exist. This is attain-
abls without legislatien,
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